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TRANSCULTURAL CARE MODELS
Introduction.
The major roles of nurse practitioners involve the improvement of patient primary care. Their responsibilities involve assessment, medication diagnosis, adequate control of infection, and safe use of important equipment. Moreover, the nurse practitioner can assess the patient's medical records and status, report the patient's progress to the doctor in charge, and provide appropriate nursing interventions to the patient (Raleigh et al, 2017). According to research by (Langsan et al, 2018), patients that are under the personal care of nurse practitioners have fewer chances of being readmitted into hospitals, are highly satisfied, and they have fewer emergency visits to the hospital compared to those that are under a physician or doctor. This is because nurse practitioners are the best educators, therefore are capable of offering both pharmacological and non-pharmacological treatments. However, the provision of primary care may be hindered by cultural issues. Therefore, this paper aims at analyzing different cultural issues and models of transcultural care utilized in ensuring culturally competent care.
 models of transcultural care
Transcultural nursing care refers to physician and nonphysician practitioners being sensitive and considerate of the cultural differences by ensuring focus on the patient’s preferences, their healthcare practices, and beliefs. The major goals of transactional care involve the delivery of quality, meaningful, and safe healthcare services to patients from similar and diverse cultural societies. Based on research by (Jongen et al, 2018), ensuring transcultural care involves the focus on cultural competency training, and its impacts on the knowledge, attitudes, and skills of the nurse practitioners towards different cultures. That is, the development of the healthcare workforce through training is an effective principle in ensuring that cultural competency is improved. Thus, different transcultural care models are utilized for assessment and ensuring cultural competency. These models involve Giger and Davidhizers model for assessment, and Purnell's model, and the sunrise model for cultural competency. 
 Social and cultural factors that affect the delivery of care across multiple cultural contexts.
However, with the growing number of multicultural families and communities, transcultural care may be affected by different factors hindering care in different cultural contexts. These factors may involve language, cultural awareness, and personal awareness of values, beliefs (Suk et al, 2018). Language barriers occur when nurse practitioners and their patients do not speak the same language, thus ensuring quality care, the comfort of the patient, and offering primary care may become more challenging. That is, it may become difficult to share information between patients and clients. Second, nurse practitioners need cultural awareness of certain traditions since different cultures have different perceptions of western medicine and healthcare, thus making it difficult to connect with such patients. For example, some cultures do not believe in the existence of mental illnesses therefore patients may be afraid to seek treatment due to the thoughts of how might be perceived by society in the future. Third, nurse practitioner needs awareness of personal beliefs, and values to ensure that to determine which method of healthcare intervention the patient is comfortable with. For example, the cultural assumption by a person regarding healthcare services may cause a patient to refuse effective healthcare needed due to the fear of going against the cultural rules of the society. 
Integrate social and cultural assessment data
The Giger and Davidhar transcultural assessment model is the most effective in the integration of cultural and social data to ensure the assessment of the patients of cultural values, and their effects on health care. Its six major dimensions involve communication or language, health literacy, time, space, environmental control, and biological variations. Communication occurs when nurse practitioners and their patients can communicate, either by speaking the same language or using a translator, thus ensuring quality care, the comfort of the patient, and offering primary care. Health literacy refers to the different comprehension of health in different societies and cultures, thus having a separate understanding of healthcare practices, giving nurse practitioners the responsibilities of bringing them up to date with such information in a way that is sensitive to their cultures (Zarzycka et al, 2020). Time involves the possibility of cultural groups who focus on the traditions thus, being unappreciative of present healthcare practices that may be helpful to them. Space refers to the intimacy methods utilized when medical practitioners relate to patients whether verbally or nonverbally.
Relevance of cultural and Social data to diverse culturally diverse groups.
Therefore, the collection of cultural and social data may be relevant to both nurse practitioners and patients. For instance, cultural competency ensures that health care providers can provide better healthcare to people from different cultures while demonstrating effective communication strategies and cultural awareness. That is, it enables nurses to relate more to the patients, and attend effectively to their needs (Kaihlanen et al, 2019).
Strategies in providing culturally competent care.
Thus, the strategies utilized in ensuring cultural competency involve Purnell's model and the sunrise model. The Purnell method of cultural competency involves the classification and arrangement of important elements that impact the cultural perspective of a person. That is, it utilizes the ethnographic technique to improve awareness of different cultures, and create an appreciation of different cultures. This method influences cultural beliefs by impacting how an individual interacts with people and develops effective relationships with the health workers. The sunrise model of cultural competency portrays and analyzes components of a culture to discover useful beliefs, attitudes, and values. It encourages medical practitioners to familiarize themselves with different cultures by formulating questions to ask the patient during an assessment process (Kaihlanen et al. 2019).
Conclusion.
In conclusion, nurse practitioners and other medical practitioners play an important role in ensuring that cultural differences during healthcare provision are avoided. They ensure that language barriers, health literacy, and cultural awareness issues are voided. Therefore, every nurse practitioner needs to understand the different transcultural care models are utilized to guarantee effective assessment, communication, and respect for cultural differences. 
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